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 On July 14, 2016, Massachusetts Governor Charlie Baker signed into law An Act 
Relative to Housing, Operations, Military Service, and Enrichment (the “HOME Act”).  By 
amending several existing laws, the HOME Act provides additional support and protections for 
veterans, members of the Armed Services, and their families.  Employers should be aware of two 
major changes in employment law brought about by the HOME Act, both of which went into 
effect when the law was signed by Governor Baker and may require changes to your policies, 
practices, or employee handbook.   

 

Leave to Participate in a Veterans Day or Memorial Day Exercise 

Before the passage of the HOME Act, Massachusetts law (G.L. c. 149, § 52A ½) required 
that an employer allow an employee who is a veteran or a member of a department of war 
veterans to have sufficient time off – paid or unpaid, at the discretion of the employer – to 
participate in a Veterans Day or Memorial Day exercise, parade, or service in their community of 
residence.  The HOME Act amended this law to further require that, if the employer has fifty 
(50) or more employees, such time off on Veterans Days must be paid so long as the employee 
provides reasonable notice.   

 

Veteran Status is Now a Protected Class in Massachusetts 

The HOME Act also added veteran status to the list of protected classes under the 
Massachusetts law that prohibits discrimination in employment (G.L. c. 151B, § 4).  Employers 
covered by the statute are now prohibited from unlawfully discriminating against a person based 
on her/his status as a veteran.  

It is important to note that prior to the passage of the HOME Act, both Massachusetts and 
federal laws prohibited employers from unlawfully discriminating against a person based on  
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her/his military status.  This remains so.  Under Massachusetts law, covered employers continue 
to be prohibited from unlawfully discriminating against anyone who “is a member of, applies to  
perform, or has an obligation to perform, service in a uniformed military service of the United 
States” on the basis of that status.  G.L. c. 151B, § 4(1D).  Under federal law, all employers 
continue to be prohibited from unlawfully discriminating against anyone who is a past or present 
member of, applies for membership in, or has an obligation to serve in a uniformed military 
service of the United States on the basis of that status.  38 U.S.C. § 4311.  By including past 
members of the uniformed services of the United States under its protections, federal law also 
prohibits employers from unlawfully discriminating against veterans.   
 

For more information, feel free to contact Jason McGraw or any other attorney at Hirsch 
Roberts Weinstein LLP.   


